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Certificate - Alteration of rules
Section 21 Incorporated Societies Act 1908

1. Name of society

North Otago Cricket Association

2, Society number

357582

| certify that the alteration has been made in accordance with the rules of the society.

Name

Stephen Halliwell

Position

Deputy Chairperson

20 / 05 / 2016

Signature

3. Complete this checklist before filing your application

This certification has been completed by an officer of or a solicitor for the society.

A copy of the rule alteration(s) is attached. NOTE | This can either be a complete copy of the updated rules with the alterations
underlined or in bold type, or a copy of the particular rule(s) that were altered.

The copy of the alteration to rules has been signed by three members of the society.
For society name changes --
This rule alteration also includes a name change for the society, and

We have checked that the new name of the society is available by conducting Register Searches at both
www.societies.govt.nz and www.companies.govt.nz.

What must be included in your rules?
Section 6 of the Incorporated Societies Act 1908 requires that a society’s rules include the following:

The name of the society (ending with the word Incorporated)

The objects for which the society is established

How people become members of the society and cease being members of the society
How meetings of the society will be called and held and how voting will take place
How officers of the society will be appointed

Control and use of the common seal

How the society’s funds will be controlled and invested
The powers (if any) that the society has to borrow money

How any property of the society will be distributed in the event of the s?:ciety Being wound up
How the rules of the society can be altered

4. Your contact details

Name and postal address

North Otago Cricket Association Telepho. B
PO Box 235

OAMARU Emailfoptio. ~




1

Rules of the

THE NORTH OTAGO CRICKET ASSOCIATION INCORPORATED

In accordance with the Incorporated Societies Act 19085775 7 REGISTRAR OF
gia_u,ﬂb-‘.‘:’f’fli?.-‘-’ﬂ'l’:ﬂ SOCIETIES

NAME

4
11.  The name of the Society shall be “THE NORTH OTAGO CRICKETAT

INTERPRETATION

2.1 In this constitution, unless the context requires-

2.1.1.  “The Association” means The North Otago Cricket Association Incorporated.

2.1.2. “The Office” means the registered office of the Association which shall be located in the
North Otago region.

2.1.3. “The Executive Officer” means the person appointed by the Association to undertake the
treasurer and secretary roles for the Association.

2.1.4.  “The Officers” means the officers provided by rule 11.

2.1.5. “The Board” means the governance board provided for by rule 11,

2.1.6. “Member” means any ordinary member of the Assaciation as provided for by rule 5.

2.1.7. “The Rules” means these rules and regulations and by-laws made there under for the time
being in force.

2.1.8. “Casting Vote” means a vote by the chair when there is equality in voting.

219 “Meetings” means any Annual General Meeting or Special General Meeting of the
Association.

2.1.10. “Secretary” or “secretaries” means any club, school, sub-association committee position
that is appointed by its members ta administer correspondence on behalf of that
arganisation.

2.1.11. “Club” means any club formed for the purpose of playing cricket under registered as an
Incorporated Society and/or charity.

2.1.12. “5chool” means any state school defined in 5.2(1) of the Education Act 1989 and operating
within the North Otago Cricket District.

2.1.13. “Representative” means all teams selected by and playing under the Association’s name
and calours.

2.1.14. “Senior” means all cricket and clubs with teams entered into any competition approved by
the Association that are not restricted by age.

2.1.15. “lunior” means all cricket and clubs with teams entered into any competition approved by
the Assaciation with an age restriction on under 20 and below. The age restriction may be
defined by primary, intermediate or secondary.

2.1.16. “In writing” or “written” means any hand-written, typed, printing or electronic
communication or combination of these methods.

2.1.17. “audit” or “auditor” means either an audit engagement or a review engagement with a
member of New Zealand’s recognised professional accounting body.
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3. OBIECTS

3.1.  The ohjects of the Association are:

3.1.1.

3.1.2.

3.13.

3.1.4.

3.1.5

4. POWERS

To promote, organise, foster and manage the game of cricket, including women’s cricket, in
the North Otago Cricket District as defined by Otago Cricket Assaciation, and to contribute
towards the advancement of the game throughout New Zealand.

To promote, foster and devefop sport, in particular cricket in primary, intermediate and
secondary schools in the North Otago Cricket District.

To promote, hold and manage inter-club, inter provincial and all other cricket matches for
all ages, including matches played within the North Otago Cricket District and elsewhere
with visiting teams from overseas, subject to the authority in every case which such exists
of New Zealand Cricket.

To affiliate with New Zealand Cricket or any other body formed for the protection or
advancement of sports or pastimes.

To do all such other lawful things as are incidental or conducive to the attainment of the
ohjects aforesaid or any of them.

4.1.  The Association shall be given the widest possible powers to do all things which may be necessary
in the pursuance of its objectives:

4.1.1.
4.1.2.
4.1.3.
£,1.4.

4,15,

4.1.6.
4.1.7.

4.1.8.

4.1.9.

4.1.10.

4.1.11.

4.1.12,

To layout, construct, lease and maintain grounds for cricket or other athletic sports or
pastimes.

To settle, pay or otherwise extinguish all debts, accounts or taxes.

To obtain by purchases, take on iease, or otherwise acquire any real or personal property.
To sell, exchange, maintain, improve, lease, hire, mortgage, dispose of, manage, control,
invest, reserve, or otherwise deal with and turn to agcount any real or personal property of
the Association.

To barrow or raise money by any means and upon such conditions as the Association may
deem fit.

To invest the moneys of the Association not immediately required.

To loan monies ta any person, unincorporated body or corporation, whether secured or
unsecured and upon such terms as the Association may deem fit.

To hire and employ all classes of persons whose services may be deemed necessary for the
purpose of the Association, and to pay to them salaries, wages and gratuities approved by
the Association.

To assist any charity or charitable purpaose by such financial or other means as the
Association may deem fit.

To engage in prosecution, defend and otherwise take any legal action or legal praoceedings
on behalf of the Association and for that purpose to expend such monies and employ such
legal counsel, or advisers as the Association may deem necessary.

To edit, print, publish, distribute magazines, posters, newspapers, boaks, pamphlets,
wehsites and other literature, electranically or otherwise.

To apply for and acquire any licenses or permits deemed necessary by the Association.
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5. MEMBERSHIP

5.1. General Membership

5.1.1. Members of the North Otago and East Otago Cricket Clubs.

5.1.2. Members of the Otago Cricket Umpires and Scorers Association.

5.1.3. Members of the all primary, intermediate or secondary school (public or private) in the
North Otago Cricket District.

5.2. Voting Membership

5.2.1. Any club, schaal or entity, which shall undertake to conform to the rules and by-laws of the
Association and otherwise comply with the Association’s requirements and shall, upon
making written application to the Executive Officer and with the approval of the Board,
may be enrolled as a voting member.

5.2.2. Any new club, school or entity must make application to the Board through the Executive
Officer advising their name and team colours. The application to be accompanied by proof
that such club can enter and maintain one team in the Association’s compaetitions.

5.3.  General Membership Matters

5.3.1. The Association shall keep a register of its members. The register shall contain the names
and contact details of those members and the dates on which they became members.
Note: representative players may be required to provide additional information to establish
eligibility criteria are met.

5.3.2.  All members can obtain to a copy of the rules of the Association from the incorporated
societies website or other public register or from the Executive Officer.

6. LIFE MEMBERS

6.1.  Any past or present member of the Association may be appointed a life member at @ General
Meeting in recognition of services rendered to the Association. The recipient(s) shall pay no future
subscription.

7. BOARD MEMBERS

7.1, The nominees for appointment to the Board at a General Meeting need not be members af the
Assaciation at the time of appointment. Once appointed, whether affiliated with a club, school or
other affiliated organisation they shall be deemed a member of the Association.

8. CESSATION OF MEMBERSHIP

8.1 Membership will cease in any of the following ways:

8.1.1. By written resignation to the Executive Officer. Such resignation will take effect from the
date of receipt. The member resigning shall be liable for such fees and levies as are payable
to the end of the financial year in which the resignation takes effect.

8.1.2. By the outcome of a judicial process under rule 13,

8.1.3. By each member who as at the 1st of September each year is in default of payment of

subscriptions or other dues to the Association or an affiliated club of which they are
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10.

members. Such secretaries are to advise the full names and contact details of the defaulting
members and the amount of the indebtedness to the Executive Officer no later than the
31st August each year. The Executive Officer shali not later than 30th September in each
year distribute to all affiliated Clubs a complete list of such defaulters.

8.2.  Nodefaulter shall play in any match until his indebtedness has been made good through the
Executive Officer. No defaulter shall play in any match until they have been given a clearance by
the Board. Every match in which, in breach of this rule a defaulter plays, shall be treated as a loss
to the team which played the defaulter.

8.3.  Should subsequent to the dates above, the Executive Officer be aduwised a player is in default and is
transferring clubs and the club provides contact details then the above rules shall 2pply 10 days
from that notification.

84. Membership maybe suspended under rule 13.

COLOURS

9.1.  The colours of the Association shall be Gold and Maroon.

9.2,  The Board from time to time will determine the uniforms, brands, logo’s etc. the Association uses

to promate itseif.

MEETINGS OF THE ASSOCIATION

10.1.

10.2.

10.3.

In all instances 7 delegates representing at least 4 affiliated clubs that are eligible to vote form a
quorum,

The Assaciaticn shall hold an Annual General Meeting no later than the 30th of September each
year. The Agenda of the Annual General Meeting shall be:

10.2.1. Confirmation voting delegates.

10.2.2. Apologies.

10.2.3. Condolences.

10.2.4. Receiving of the annual report.

10.2.5. Receiving of the audited financial report and financial statements.

10.2.6. Election of a Patron, President, and Vice Presidents.

10.2.7. Election of 3 members to the Board, plus appointed casual vacancies.

10.2.8. Appointment of any new Life Member{s).

10.2.9. Notices of motion.

10.2.10. Consideration of any other matter the Board consider desirable to bring befare such
meetings.

10.2.11. Consideration of any general business (in accordance with 10.4).

A request to call a Special General Meeting can be made by resolution of the Board or upon the
Executive Officer receiving a request for a Special General Meeting signed by seven delegates or
officers. The request must state the business to be conducted at the Special General Meeting.
The Executive Officer must call the meeting within 21 days of receipt of a request.
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10.4,

10.5.

10.6.

10.7.

10.8.

10.9.

10.10.

10.11.

10.12.

10.13.

10.14.

10.15.

10.16.

10.17.

10.18.

10.15.

10.20.

Matters raised under general business cannat result in a resolution of the meeting other than for
the Board’s consideration. Substantive matters must be debated on a properly formed Notice of
Motion with proper notice (See 10.8).

General Meetings wili be chaired by the President or in their absence the Chairperson of the
Board.

Fourteen days notice shall be given of every General Meeting either on the Association’s website
or published in a local paper and written notice to the secretaries of all affiliated associations,
clubs, schools and elected members of the Association.

The nomination of persons for elections as office bearers of the Association shall be in writing and
in the hands of the Executive Officer at least 10 clear days before the date of the General Meating.
This does nat preclude the taking of nominations from the floor at a meeting.

Any notice of motion must be lodged with the Executive Officer at least 10 clear days before the
date of the General Meeting.

The Executive Officer shall provide all affiliated associations, clubs, schools and the elected
members of the Association with 7 clear days notice of the business to be transacted at the
General Meeting.

Voting shall be by voice, unless a division is called for and a show of hands shall be counted. A
secret baliot will only be made where a motion to do 50 is put and accepted. Should a secret
hallat be called two members shall be elected scrutineers and all voting papers shall be destroyed
on campletion of the matter being voted upon. All votes shall be by majority (unless otherwise
required by this constitution) and in the event of a tie the Chairperson of that meeting shall have a
casting vote.

Any General Meeting may he adjourned for a period of no longer than 7 days, after which a new
meeting must be called.

Members must be represented at the General Meeting by delegates with full voting rights on the
following basis:

Clubs and schools with a senior team in any competition may have two voting delegates present at
the General Meeting.

Clubs and schools with senior and junior teams in any competition may have and additional one
voting delegate present at the General Meeting.

Junior Clubs with teams in anv' competition may have one voting delegates present at the General
Meeting.

Schools with teams in any competition (excluding senior grades) may have one vating delegate
present at the General Meeting.

The Otago Cricket Umpires and Scorers Association may have one voting delegate present at the
General Meeting.

Any member as defined by rule 5 may attend and speak at a General Meeting, however only
official delegates have voting rights.

A delegate may not have mare than one vote or represent more than one member organisation.
Proxy votes are not allowed.

Delegates must have the authority of the governing body of the organisation they represent as
delegates.
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11.

12,

10.21. All arganisations must have paid alt debts due to the Association in order to vote at the Annual
General Meeting; unless a resolution to walve this dlause is passed at the meeting by 75% the
remaining delegates (provided they are a quorum).

10.22. The Patron, President, Vice Presidents, Life Members, employees of the Association or Board
Members may not vote in the capacity of their elected or employed position.

OFFICERS AND BOARD

11.1. Officers of the Association shall consist of:

11.1.1. Patron and President whao shall be elected at the Annual General Meeting.

11.1.2. Vice President(s) may be elected but shall not be Office Bearers of the Association.

11.1.3. In addition to the President, the Board shall consist of four to eight persons, three of whom
on rotation shall retire on an annual basis and whom shall be eligible for re-election.

11.1.4. The Board shall consist of the President and the Board members either elected at a General
Meeting or appointed to a vacant position.

11.1.5. The President and each Board member are eligible to vote at Board Meetings. The
Executive Officers and other employees may attend and speak at the Chairperson’s
discretion but may not vote.

11.1.6. The Chairperson shall be appointed by the Board at the first meeting after the Annual
General Meeting.

11.1.7. The Executive Officer.

11.2. The Board shall meet at such times and places as it considers expedient and shall have a quorum
of four members eligible to vote.

FUNCTIONS OF THE BOARD

12.1. With the exception of the specific resolution passed at General Meetings the Board shall have all
the powers listed under Rule 4.

12.2. The Board shall decide on all policy matters and shall make by-laws relating to matters not
provided for in this document. Such by-laws to be in the best interests of the Association.

12.3. The Board may set up and retain sub-committees. Such sub-committees when established will be
provided with a terms of reference including clear delegations. Sub-committees must include at
least one member of the board and may include others appointed by the board. Terms of
reference for and appointments to sub-committees will be made available to members on
request,

12.4. The Board shall present to the Annual General Meeting a full report of its activities and the
business done during the year of office and of any matters of interest or importance to the
Association which transpired during the period of said report. The Board shall present to the
Annual General Meeting audited financial statements.

12.5. The financial year shall end on the 31st day of luly in each year.
12.6. The Board may fill any Board Member casual vacancy during the year.

12.7. Appoint a judiciary — refer Rule 13.
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14.

15.

12.8. A Board Member shall forfeit their seat if they fail to attend three consecutive meetings without
leave of absence. An apology does not constitute leave of absence.

12.9. The Board shall determine the roles and responsibility of the Executive Officer and clearly
document this, with appropriate delegations.

12.10. The Board shall appoint an Executive Officer, when the position becomes vacant.

. JUDICIAL

13.1. The Association shall follow the processes outlined by the New Zealand Cricket Code of Conduct to
address any situations that may require disciplinary action.

13.2.  Anysituations that may require disciplinary action or resolving disputes, but falls outside the New
Zealand Cricket Code of Conduct or the rules of any competition, shall be considered and decided
upon by the Board. The Board may appoint a person or persons to hear the matter and make a
recommendation ta the Board.

13.3. When any member in the opinion of the Association has been guilty of conduct which makes it
undesirable for them to continue being a member, the Board may after proper and fair inguiry
resolve to suspend/cancel their membership provided 14 days of notice of the proposed
suspension/cancellation shall be sent to the member and their affiliated Club/Schaol or ather
entity in writing to their last known contact information.

COMMON SEAL

14.1. The Commaon Seal and Register shall be kept by the Executive Officer at the registered office of the
Association.

14.2. The Common Seal shall not be fixed to a document, instrument, deed, writing, paper or other

thing unless pursuant to a resolution of the Board and in the presence of two members of the
Board who shall sign the said document, instrument, deed, writing, paper or other thing, as
witness. Each fixture of the Common Seal shall require 2 separate motion of the Board and be
noted.

SUBSCRIPTIONS AND LEVIES

15.1.
15.2.

15.3.

15.4.

15.5.

The Annual Subscriptions plus any other levy due shall be that amount fixed by the Board.

The Executive Officer shall advise in writing to all Members, Clubs and Schools the date(s}
subscriptions and levies are due.

The Executive Officer shall provide to all Members, Clubs, and Schools a tax invoice itemising
details of all dues at least 30 days pricr to the due date of such dues.

Any Club falling to pay such dues by due date shall be deemed to be in default and shall normally
be suspended from playing in competitions until all dues are paid.

No players shall narmally be considered for the representative selection for fixtures under the
control of the Association unless they are financial members of their Club(s) and their Club has
paid all levies/dues due to the Assaciation.
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16. AFFILIATED CLUBS COLOURS AND DRESS

17.

18.

19,

16.1. Each Club before adopting colours must have such approval of the Board.

16.2. Each club shall register its colours with the Executive Officer,

16.3. No Club shall use the Association’s colours.

PROTESTS AND PENALTIES

17.1. Protests are covered hy the playing conditions of each competition, which are to be notified in
writing to each club entered and/or on the Association’s website.

17.2. Any club or sub-association wishing to appeal a decision made under delegation under the playing
conditions may making a protest to the Board. The protest must be made by the club or sub-
Association secretary and forwarded in writing together with a fee as set in the By-laws to the
Executive Officer within seven days thereof of the cause arising. The fee may be forfeited if the
Board considers the protest frivolous but otherwise the fee will he refunded.

17.3. Any matter of protest, breach of Association rules or the bringing of cricket into disrepute not
covered by the playing conditions should be made in writing to the Executive Officer, to be heard
by the Board and if necessary the Board’s legal representative.

17.4. Any Club that fails to comply with an instruction received by their secretary in writing may face
penalties (such as removal of points, disqualification or fines) upen investigation by the Board.

PECUNIARY GAIN

18.1. No member of the Association shall receive or obtain any pecuniary gain {except in the form of
salaries or honoraria) from the property or operations of the Association provided that this rule
shali not prevent the payment of such expenses or remuneration to members and employees of
the Assoclation as the Board shall from time to time decide.

18.2. Anyincome, benefit or advantage shall be applied to the objectives of the Association. No
member of the Association or any person associated with any member shall participate in or
materially influence any decision made by the organisation in respect to the payment to aron
behalf of that member or associated person of any income, benefit or advaniage whatsoever,

18.3. Any such income shall be reasonable and relative to that which would be paid in an arm'’s length
transaction (being market value).

WINDING UP

19.1. [f at a general meeting of the Association a majority of those present and voting shall resolve that

the Association be wound up, a further Special General Meeting shall be held not earlier than 30
days after the day of the meeting at which such resclution was passed, to confirm or reject such a
resolution. [If the resolution shall be confirmed by a majority of those present and voting at such
further Special General Meeting, the Association shall be wound up and all surplus assets after
payment of all costs, debts and liabilities of the Association shall be transferred to a charitable
sports organisation operating in Otago, as chosen by the members and in default thereof the High
Court of New Zealand shall decide.
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20. ALTERATION OF RULES

20.1. The constitution may be altered only if a motion of the proposed alteration has been sent in
writing to the Executive Officer at the registered office of the Association 14 clear days at least
before the day fixed for such meeting and receives more than 75% of votas from eligible voting
members,

20.2. No addition to or alteration of the aims, pecuniary gain clause, or the winding up clause shall be
approved without the approval of the Inland Revenue Department. And the provisions and effect
of this clause shall not be removed from this document and shall be implied and included into any
document replacing this document.

21. TRANSITIONAL RULES

21.1. To transition the change in financial year the 2015/2016 financial year shall run for fourteen
months from 1 June 2015 to 31 July 2016.
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APPENDIX A. - EXECUTIVE OFFICER
The duties of the Executive Officer shall be:
Secretarial

a) Toconvene all meetings of the Association and board.

b) To perform the whole of the clerical work involving (a) above and carry out all directions given by
the Board, including keeping all records and minute books and holding the Association’s Common
Seal and mail key plus other Association key in custody.

¢) To produce tables shewing the results of all matches played under the auspices of the Association
and to provide the position of all clubs taking part in competition matches.

d} To keep a register of all names, addresses, occupations and date of membership of the fallowing:

i. Officers and Board members,

iil Secretaries of each affiliated club,
ifi. Players belonging to each club,
v, Other members.

e) To control all the records. To have a record of where all property of the Association including the
library are situated.

f} Compile the Annual Report and submit to the Chairperson and Board.

g) To notify the secretaries of affiliated Clubs of any decision of the Board affecting their Clubs or any
member thereof.

Flnancial

h} To account for and bank all monies for and on behalf of the Association into such bank(s} as the
Board may from time to time determine to the credit of an account in the name of the Association.

i} To pay all accounts or advances as soon as possible after they have been passed for payment by the
Board. The signature of any account shall be: Chairperson, Executive Officer and the Board member
responsible for finance, or provided that any two be absent the Board may appoint any other
member of the Board as a signatory. The signatures of any two appointed signatories shall be
sufficient to operate an account.

i} Toprepare the annual Accounts and Balance Sheet and submit same to the Board.

k) To post out Tax Invoices for dues owed to the Association.

(A

tephen Ha!!iwell Peter Cameron urigan Drew
Deputy Chairperson Chairperson Board Member

Signed by:
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